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FORWARD

The Directorate of Logistics Managenent, USACE requires each
career programto structure a USACE wide plan to train and
develop its personnel fromentry level to senior nanagenent
positions. Cvilian career paths should be clearly mapped and
shoul d serve as useful references for all grade |evels.

The plan referred to as LOGIEDS contained in this panphl et
serves the Logistics Managenent Career Program It provides a
single training and devel opment program that covers all
careerists in Logistics Functions. This panphlet describes the
formal training that builds solid |ogistics backgrounds. It
encourages careerists to seek a variety of assignnents that wll
prepare them for high-level |ogistics positions.

Supervi sors, appropriate activity career program nanagers, and
all careerists should discuss this plan and put it into
operation as soon as possible.

L S

WLLIAM D. BROM
Col onel, Corps of Engineers
Chief of Staff

FOR THE COVMANDER:
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CHAPTER 1 - | NTRODUCTI ON

1-1. PURPOSE. This is a guide for Logistics Managenent
personnel and their supervisors, activity career program
manager s, and maj or conmand career program rmanagers. It spells
out the training and devel opnental assignnents required and
desirable for a successful |ogistics career, that may involve
supply, transportation, maintenance, or facilities. Training of
enpl oyees outside of |ogistics functions nust be consi dered.
Currently within the Corps of Engi neers, enployees are
perform ng logistics functions as part of their normal duties.
These peopl e should receive the appropriate training that wl
enable them to acconplish their job in accordance with
establ i shed procedures and in accordance with the regul ations.
Al 'though the primary intent of this training plan is directed
towards people within the |ogistics organization, parts of this
pl an should be used to assist in training people outside of the
| ogi stics organization.

1-2. APPLICABILITY. This panphlet applies to HQUSACE OCE

el ements, Mjor Subordinate Commands, Districts Commands, and
Field Operating Activities and Laboratories that have a
Logistics Ofice. This panphlet is also applicable for enployee
devel opnent specialists in the Hunman Resources O fices (HRO

whi ch service |ogistics nmanagenent careerists.

1-3. REFERENCES. See [Appendix A.|

1-4. OBJECTIVE. The objective of this LOGIEDS plan is to
ensure USACE | ogistics support of worldwide civil and mlitary
requirements.

a. The plan should provide individuals with broad skills
and know edges gained in the career devel opment process.

b. The plan should provide training at all career |evels.

c. The plan should provide nanagerial know edge of
organi zations and m ssions.

1-1
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1-5. CAREER PROGRAM STRUCTURE. The Logi stics Managenent Career
Program (LJICP) is managed by the Director of Logistics, USACE

1-6. KEY POSITIONS IN LOG STI CS VANAGEMENT.

a. Key positions in Logistics Managenent have significant
responsibility for USACE policy fornulation, inplenentation
execution, and oversight.

(1) Key positions are designated as all CP13, CPl17, and
CP24 positions at the GS/ GwW 12/ 13/ 14/ 15 | evel.

(2) Ke ositions nmay overlap with those designated by the
Logi stics an chui sition Managenent Program (LCBAM%.

Oficials may fill these positions froma LOGAMP |ist of
eligibles or from outside LOGAMP.

b. The goal is for USACE officials to use the central
referral process based on Skills, Know edges, and Abilities
Program or Arny Career Civilian Evaluation System (SKAP or
ACCES) for the selection of ALL LMCP key positions.

1-7. CAREER DEVEL OPMENT.

a. The Logistics Managenent Career Program covers all
GS-5 through GS/GMt 15 positions identified bel ow

GS-2001 Ceneral Supply

GS-1601 Facilities Specialist

GS-1670 Equi pnent  Speci al i st

GS-2010 Inventory Managenent

GS-2101 Transportation Speciali st

GS-2030 Traffic Managenent Speci ali st
GS-2150 Transportation Operations Speciali st
GS-2161 WMarine Cargo Speci ali st

GS-0346 Logi stics Managenent Speci al i st

b. The three levels of progression within this career
program are:

(1) Entry/Technician/ Speci alist Level. This is the
primary level for accession into this career program

(2) Specialist/Mnager Level.

(3) Executive Level.

1-2
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c. The Logistics Managenent Career Program permts
enpl oyees to direct their progression through either |ine or
staff positions, or preferably, through both. A variety of
types of training and assignments during the specialist and
i nternmedi ate phases enhances conpetitiveness for nanagenent
| evel positions.

(1) Functional Areas. The functional areas offer nany
assignnent possibilities, particularly at the specialist and
intermediate levels. Narrow functional specialization at these
levels may Iimt a careerist's |lateral novenent and pronotion
opportunity at the higher grade levels. Activity Career Program
Managers (CPMs) should actively counsel their |ogistics
careerists on ways to broaden their functional know edge through
per manent and tenporary devel opnental assignnents.

(2) Lateral Movenent. Movenent at the sanme grade anong
specialties or transition between organizational |evels should
be pursued as a nmeans of individual devel opnment. Careerists
should indicate availability for lateral reassignnment under the
referral system Managers are encouraged to use nonconpetitive
detail or lateral reassignnents to assist in enployee
devel opment and to benefit the USACE

1-8. COMPETENCI ES. Certain Techni cal Functional El enents

(TFEs) have been found in logistics internediate and manageri al
positions in all series. Functional area career plans, attached
as appendices, contain the appropriate TFEs. The TFEs are used
in the SKAP and ACCES Progranms to eval uate know edges, skills,
and abilities (KSAs). See Appendices B through F.
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CHAPTER 2 - FUNCTI ONAL TRAI NEE TRAI NI NG PLAN (FTTP)

2-1. PURPOSE. The Functional Trainee Training Plan (FTTP) for
all logistics organizations wthin the Corps of Engineers is a
conprehensive plan which outlines the requirenents for
advancenent to the target grade. The FTTP supports
nonconpetitive pronotion to a target grade when all requirenents
are net. Candi dates will be selected on the basis of potential

2-2. RESPONSIBILITIES. Each location will develop a Loca

| mpl enentation Plan (LIP) for each trainee that uses this FTTP in
conjunction with the ACTEDS as its basis. The LIP should include
the portions of this FTTP that are currently applicable to the

| ogistics functions that are being perforned at the | ocation.

The devel opnent of the LIP is the responsibility of the |ocal

Logi stics Director or Chief of Logistics; however, it should be
devel oped with the assistance of the supporting Human Resources
Organi zat i on. The LIP should include the specific courses and
descri be the On-the-Job Training (QJT). A nentoring approach
could be a valuable portion of the LIP.

2-3. FTTP PHASE 1. Phase | consists of 52 weeks in a logistics
related series. This phase will be a conbination of forma
courses and QJT. (See Table 2-1.)

a. The purpose of Phase |I is to provide principles and
fundanental s of the |ogistics functions within the U S Arny
Corps of Engineers.

b. The nethods of instruction will include |ecture,
conference, practical exercises, QIT, field trips, case studies,
films, guest speakers, group discussions, panel discussions,
video tape lectures, incident cases, workshops, critiques, and
ot her instructional techniques.

c. The scope of the overall programis intended to cover
the entire spectrum of the Logistics function of the Corps. You
are encouraged to also include the specific requirenents of the
| ocation.

2-1
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2-4. ETTP PHASE 1I. Phase Il training provides basic skill
devel opnent through rotational on-the-job training (QJT) in
one of the four logistics functions. The overall objective

of Phase Il is to prepare the trainee to beconme fully
functional in one of the logistics functions. Prior to the
trainee entering Phase Il, the LIP should be reviewed and, if

necessary, nmodified to reflect the current need of the
trainee and the organization. (See Table 2-2.)

a. The primary objective of Phase Il is to increase
the depth of skill in all of the logistics functional areas
currently being performed at the location. The training
plan for Phase Il is flexible in terns of QIT tine to

acconmodate the different qualifications of the interns and
required length of the total program

b. After the conpletion of Phase Il, the trainee wll
be able to show attainment of the |earning objectives and
TFEs designated for the applicable portion of the training
pl an.

c. Wile the trainee is in Phase Il training, the
supervisor or other qualified journeyman will be responsible
for providing very specific basic assignnents and detailed
instructions, guidance, and advice on all aspects of work to
be acconplished in accordance with the LIP. Assistance wll
be given to ensure that the trainee understands assignnents
and that devel opment is progressive.

d. During Phase Il, the trainee wll satisfactorily
conplete the training outlined in the follow ng program and
nust achieve a satisfactory evaluation and attai nment of KSAs
and TFEs identified in the LIP.

e. During the devel opment of the LIP, courses should
be selected fromthe courses listed in APP B, APP C, APP D or
APP E.  Other sources can be used to help prepare the trainee
for fully functional in the supply, mai nt enance,
transportation, or facilities functions.

f. More intensive training for in-house systenms is

recommended during this phase. Also, advanced training in
commercial software used at the location is recommended.

2-4
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PL 91-190
USC TITLE 5
USC TITLE 10
USC TITLE 14
USC TITLE 20
USC TITLE 31
USC TITLE 41
USC TITLE 42
36 CFR 800
49 CFR

FPMR Title 41,
FPMR 101-26- 205

JTR

DCD 4160. 21- M

AR 1-40
AR 37-103-1
AR 37-106
AR 55-355
AR 58-1
AR 71-30
AR 310-49
AR 335-15
AR 380-5
AR 405- 80
AR 420-10
AR 570-7
AR 600- 55
AR 600- 290
AR 690-950.1
AR 700-4
AR 700-9
AR 700-43
AR 700-126
AR 710-1
AR 710-3
AR 725-50
AR 750-43
AR 840-10
TM 738- 750
ER 10-1-3
ER 56-2-1
ER 56-3-1
ER 91-1-1
ER 200-2-2
ER 700-1-1
ER 1125-2-301

APPENDI X A
REFERENCES
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APPENDI X B
SUPPLY MASTER TRAI NI NG PLAN
SECTION | - ALPHABETI CAL LISTING OF TRAINING FACILITIES
AFI T Air Force Institute of Technol ogy, Wight-Patterson
AFB, OH
ALMC U S Arny Logistic Managenent College, Ft. Lee, VA
AVEC U S. Arny Mnagenent Engi neering College, Rock
Island, IL
CAL Center for Arny Leadership, U S. Arny Command and Ceneral
Staff College, Ft. Leavenworth, KS
CECOM U S. Arny Conmuni cation-El ectronics Conmand, Ft.
Monmout h, NJ
DCSPER US Arny Deputy Chief of Staff for Personnel
DODC Departnment of Defense Conputer Institute
FIT Florida Institute of Technol ogy, Melbourne, FL
GSA Ceneral Services Admnistration, Atlanta, GA
LSA Logi stics Support Analysis Ofices at Mjor Subordinate
Commands ( M5Cs)
oPM O fice of Personnel Mnagenent, Washington, DC
RCA Radi o Corporation of America, Boston, MA
SMPT School of Mlitary Packagi ng Technol ogy, Aberdeen
Proving G ound, M
USATS U S Arny Transportation School, Fort Eustis, VA
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EP 690-1-700

ELEMENTS ( TFE)

1 Dec 92
SECTION |1l - TECHNI CAL FUNCTI ONAL
FOR SUPPLY CP 13
1. Ability to analyze.
2. Ability to plan and organi ze.
3. Ability to comunicate in witing.
4, Ability to comunicate orally.
5. Human rel ations.
6. Know edge of Supply ADP.
7. Time managenent ability.
8. Ability to innovate.
9. Ability to initiate action.
10. Know edge of supply policies & procedures.
11. Know edge of inventory accounting.
12. Knowl edge of requisitioning.
13.  Ability to enter/retrieve data via conputer termnals.
14. Knowl edge of |ogistics policy.
15. Know edge of inventory managenent policy.
16. Know edge of supply program nmanagenent.
17. Know edge of eval uation data anal ysis.
18. Know edge of M cro conputer.



19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.

Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
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TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)
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FOR SUPPLY CP 13 (CONT' D)
materiel distribution.
secondary item managemnent.
maj or

i tem nmanagenent anal ysis.

equi pnent aut hori zation
secondary itemrepair parts program control
pr ovi si oni ng.

funds/ appropri ations.

distribution facilities operations.

| ogi stics managenent pl ans.
storage facilities.
producti on scheduling.
packagi ng and storage policy.
materi el handling systens.
transportability.

the catal og system

catal oging policies and procedures.
mai nt enance of catal og nanagenent dat a.
cat al og codi ng.

integrated | ogistics support.

| ogi stics support planning.
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TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)
FOR SUPPLY CP 13 (CONT' D)

39. Know edge of security assistance policy.

40. knowl edge of security assistance case managenent.

41. Know edge of security assistance budgeti ng.

42. Knowl edge of supply readiness.

43. Knowl edge of Arny nmi ntenance.

44, Know edge of nmanagenent enpl oyee rel ations.

45, Know edge of acquisition nanagenent.

46. Know edge of resource managenent.

47, Know edge of personnel managenent.

48. Know edge of | ogistics nanagenent.

49, Know edge of staff policy issues associated
Wi th national security strategy.

50. Know edge of force structure.

51. Know edge of inventory distribution.

52. Know edge of mai ntenance of equi pnent.
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APPENDI X C
MATERI EL MAI NTENANCE MASTER TRAI NI NG PLAN

SECTION | - ALPHABETI CAL LI STING OF TRAI NI NG FACI LI TI ES

AFIT

ALMC
AMEC

CAL

CECOM

DCSPER
DODCI
FI'T
GSA
LSA

OoPM

SMPT

USATS

Air Force Institute of Technol ogy, Wight-Patterson
AFB, CH

U.S. Arny Logistic Managenent College, Ft. Lee, VA

U. S. Arny Managenent Engineering Col | ege, Rock
I'sland, IL

Center for Arny Leadership, U S. Arny Conmmand and General
Staff College, Ft. Leavenworth, KS

U.S. Arny Conmmuni cation-El ectroni cs Command, Ft.
Monnout h, NJ

US. Arny Deputy Chief of Staff for Personnel
Depart ment of Defense Conputer Institute
Florida Institute of Technol ogy, Ml bourne, FL
Ceneral Services Adm nistration, Atlanta, GA

Logi stics Su&port Anal ysis Ofices at Mijor Subordinate
Commands ( MSCs)

O fice of Personnel Mnagenent, Washi ngton, DC
Radi o Corporation of America, Boston, MA

School of Mlitary Packagi ng Technol ogy, Aberdeen
Proving G ound, M

U.S. Arny Transportation School, Fort Eustis, VA
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SECTION |V - TECHNI CAL FUNCTI ONAL ELEMENTS (TFE)
FOR MAI NTENANCE CP 17

1. Witing.

2.  Speaking.

3. Interpretivel/anal yzing.

4. Human rel ations.

5. Budgeti ng.

6. Manpower and force managenent.

7. Reading & utilizing technical source/data.

8.  Mechanical principles.

9. Logistics support analysis/logistics support analysis

record.

10. Repair procedures.

11.  Integrated |ogistics support policy.

12. Maintenance skill requirenents.

13.  Equi prent publications.

14.  Provi sioning.

15. Repair/overhaul facilities.

16.  Configuration managenent.

17.  Materiel naintenance management mcro conputers.
18.  Mai ntenance operati ons.

C8



19.
20.
21.
22.
23.
25.
24,
26.

217.
28.
29.
30.
31.
32.
33.
34.
35.
36.

EP 690-1-700

TECHNI CAL  FUNCTI ONAL ELEMENTS ( TFE)
FOR MAI NTENANCE CP 17 ( CONT’ D)

Contract adm nistration.

Reliability and naintainability.

Mai nt enance work order program

Saf ety.

Equi prent aut hori zati on.

Calibration.

Depot mai ntenance work order and reporting.

Test neasurenment and di agnostic equi pnent/automatic
test program sets.

Techni cal data package.
Contracting and material acquisition.
Production control.
Life cycle nmanagenent.
Commodity Command Standard System (CCSS).
Organi zation of the Arny.
Pl anni ng and organi zi ng.
Directing and organizing.
Coor di nat i ng.
Staffing.
CG9

1 Dec 92



37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53.
54,

EP 690- 1-700
1 Dec 92
TECHNI CAL  FUNCTI ONAL ELEMENTS ( TFE)
FOR MAI NTENANCE CP 17 (CONT’ D)

Deci si on maki ng.
Del egat i ng.
Ti e managenent.
I nnovati on.
Negoti at i ng.
Prof essi onal i sm
Career counseling.
Logi stics support planning.
Funds/ appropri ati ons.
Provi sioning policy.
Price/ cost data.
Production schedul i ng.
New equi pnent training policy.
Autonatic data processing management.
Total Arny Equipnent Distribution Plan.
Force nodernization.
Instal lati on nmanagenent .
Labor relations.
C 10



55.
56.
57.
58.
59.
60.
61.

EP 690-1-700

TECHNI CAL  FUNCTI ONAL ELEMENTS ( TFE)
FOR MAI NTENANCE CP 17 (CONT’ D)

Equal enpl oynent opportunity.
Mat eri el maintenance managenent policy.

Expenditure limts.

Interrel ati onships of various |ogistics functions.

I nterrel ati onships of DOD, AMC and private industry.
Statistics.

Bl ueprint reading and interpretation.

G11
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APPENDI X D
FACI LI TIES MASTER TRAI NI NG PLAN
SECTION | - ALPHABETI CAL LI STING OF TRAI NI NG FACI LI TI ES
AFI T Air Force Institute of Technol ogy, Wight-Patterson
AFB, OH
ALMC U S. Arny Logistic Managenent Col |l ege, Ft. Lee, VA
AVEC U.S. Arny Managenent Engineering Col | ege, Rock
Island, IL
CAL Center for Arny Leadership, US. Arny Command and Ceneral
Staff College, Ft. Leavenworth, KS
CECOM U.S. Arnmy Conmuni cation-El ectronics Command, Ft.
Monnout h, NJ
DCSPER  U.S. Arny Deputy Chief of Staff for Personnel
DODC Department of Defense Conputer Institute
FIT Florida Institute of Technol ogy, Mel bourne, FL
GSA Ceneral Services Admi nistration, Atlanta, GA
LSA Logi stics Support Analysis O fices at Mijor Subordinate
Commands ( MSCS)
OoPM Ofice of Personnel WMnagenent, Wshington, DC
RCA Radi o Corporation of America, Boston, MA
SMPT School of Mlitary Packagi ng Technol ogy, Aberdeen
Proving Gound, M
USATS US. Arny Transportation School, Fort Eustis, VA

D1



EP 690-1-700
1 Dec 92

9TJd-¥8 OWIV

LLO

WdoO

I030RIJUOD

€d-¥8 OWIV

¥SO

Wd O
J070RIJUOD

WdO -

J0730RIJUOD

0dD 1TedDOT

d204N0Ss

6G ‘86

96’25 '15'8Y

Zv'e6c-Lc'G¢E

-9z've'12'o02
‘81-6'9'9v-1

0T

86 ‘6¢ ‘¢g¢
‘gT ‘¢ ‘1

0z ‘8T ‘ST
€T ‘0T ‘6

6G6°'TV‘'82'6T

LT dD

AM ¥

¥a ¢

dH 0¢

AM b

AM T

dH 0¢

AM T

NOILVINd

asano) juswdoraa3(d
Juswabeuey sOT3sSTHOT

sTsATeuy %

oaepdn ‘uor3zelnduwoDd
I030vg aanited
pur3ytam 3aodsy
9sSIN0D JUsWabeURH
gouruajutTey Away
juawaanooaxd orsed

Hputrgotag oSATI093IFH

putatam aeald

auaudoTaaag IosTtaxadng

LSITVIDAdS/NYIDINHOAL/RYINT STIAT

SHILITIOVA

NVId SAdLOS0T - II NOILOJIS

TIV  YddVY TYNOILONN

D-2



1 Dec 92

EP 690-1-700

3o0odsoad

oTsed OWIVY

WODdD

.L00-8¢€ OWIV

Dd-0WTIV

(LL)TET 901
IIdY

4049Nn0s

81’61
cr’zr’‘ot’L

6G ‘LG LY
‘1v ‘8z ‘67T

19 ‘Lz ‘¢

09 ‘¢

6G6°86'96°¢¢
16‘gg‘ze’o¢

£z’‘8r’zt’o

zz'oz'81
sT‘eT1'01'6

SHJL

(a,INOD)

va

AM

AM

AM

M

AM

NOILVINd

SHILITIOVA

LT dD NVYId SUdALD

3

A3ajeg suead

s3oeI3uo) uoT3Tsinboy
asuajag JO Jusawebeuejy

sanbTuyoa]
butmeaqg butassutbuy

Jusuabeuey
I0J SOT3IST3Ie]3S OTseq

(o104 syl Hputddinbyg)
juawuIelsns

pue Juswabrurly
UOT3}RZTUIIPOW 90104

Juswabeuely
sourUS3UTERW TeTI3sSnpul

ONINIVHL

ISITVIODAdS/NYIDINHOAL/AYINT STIAATT

o1

SHIIddS TIV

{VIYVY TYNOILONNA

D-3



EP 690- 1- 700
1 Dec 92

LIA

WNdO

WdO

WdO

WdO

0-40)

0do

d0490N10S

6G6'LG LY GY
Tv'ov’Le’se

-gce'ge’'e6T'v-1

€ '1

¢y ‘ev 'L¢g
‘¢ 've 'Y

ve'ev-1v‘LE
‘9¢'pvelee’y

668665 vg
vviey-cc'v’c

GG
ve'ev-ce’'y

SHAL

va v

va ¢

va ¢

AM T

AM T

M T

M T

NOILVINd

SHILITIONVA

(Q,INOD) LT dD SAAILOH0OT

S310BIUOD 9ATIUIDOUT pue
SUOT3eTI30bBN 30eI3U0D

sIsbeuepn
pue sxosTaxadns 103
sanbruyoal bUT3ITIM

aotaeysd
ueuny butbeuep

pue buTpuelsasapuf
sIabuely pue
saostadadng 103
JuauobrUR Tauuosaad

sIobeuepn I03F
Aoexs31y aa3ndwod

(gva1) ausudoTsasg pue
uot3zeonpd drysaspesa]
jusudo1aAaag JosTtaxadns
DNINIVYL

JAOYNYN/ISITVIDAdS STIATT
SHIY¥YAS TIV V¥IYV TYNOILONNA

D-4



Dec 92

EP698-1-700

LO-OWIV¥

(LL) Id-1S OJFNWY

SHSsd

¥SO

¥SO

WdO

a0dN0s

9G6'1G‘22’'12'91

6G ‘86 ‘€S

I6 ‘sv ‘vv ‘8¢
-2¢ ‘ot ‘9 ‘g
8G '8y 'v¥’LEC
‘ve‘ce’og’se
‘9T'%T'T1'L

09 ‘¢€¢

gy’ Ly vy'ey
-gg’‘ge’'v-1
19

19

6€-L¢E
‘gg-¢c¢ 'y
SAAL

(a,INOD)

dH L€

M €

AM <

AM T

AM T

AM T

va ¢

NOILVdNd

SIILITIOVA

LT dD SU3LOOT

sbutpTing HurlasTX3 UT
uotajeaaasuo) Abasujg

sOT3sTPOT JO 83010308110

sanbTtuyosl [0I3U0D pue
butuue1d 3o09loag

(LC) 2€-OWSA ‘Ieutwas
Juswabeuen AjTrend 1e3lol

saanpasosoad ¥ AoT10d
Juswabeuel 9oeds Teaapad

JnokeT % burtwweaboad
:ssa00ad 9oeds ayl

abueyp
pue ssax3s butbeuel

ONINIWAIL

JAOYNVYW/LSITVIDAdS STIAIT
SATYAS TIV :V¥IIV TYNOILONNI

D-5



6v'LY'SY vy G
-zc'og’‘ge’Lz'e61

LI-OWIY 8T‘9T1'11'6'9

EP 690- 1-700
1 pec 92

6Td-V¥8 OWIV

6G'86’'96-06
LY-vb'2v-2¢
0€-82'¥2-92
vT'ti’e’o-1

69°'¢€s
WdO ‘Zy-ce'v-1
(Le) 41

10aod 0G‘Le'se-¢€¢

‘g6 ‘65 'vg

WdO ‘ev-c€ ‘v-1

6G'86'6S'VS

Jdadsod ‘ey-2¢ 'v-1

6G'85°G6G6'¥S

YO vy'er-cc'v’ec
AOdNOS sddL

(@, INOD) LT

M

AM

dH

AM

va

AM

NOILVANA

SAILITIOVA SATYIS TIV

dd SAdLOUT

ot

(4

paoueapv-3aoddns
soT3stbo1 @jeabajzul

juswdoTaaag 9ATINOIXI
s0T3sThOT @3eTOHOSSY

juawabeuey A3TTend Te3lol
9AT3INOSXH 93RTPIUIIJUI
103 juswabeury suwalsAs
uoTjeWIOIUI pdj3ewolNy

Jeutwss
juaudoasag SATINDIXI

S9ATINOIXH 103
Jusawabruel T2UUOSIBF

S9ATINOSXT
ao3 drysasped]
uorjeztuebio

BNIRIVEY

JAILNDAXT TIAX]
VIV TVNOILONNA

D-6



EP 690-1-700
1 Dec 92

(LC) LTI-N8
OWIV

va

6£d-¥.L OJNV

(¥4¥) Td-91 OWIV

?23n3T3sul
aaT3Inoaxd pad

tLr) 3s
1000a

andNnos

6G-6V'Lv-vY ‘Y
-z€'0€-92 ‘ve
-pT‘11'6°9~-T

09-06 ‘LY-¢V¥
‘zy-2¢ '9 ‘1

6G'8G5'66'¥5'0¢S
‘ov-€€ ‘LT 'V

66-6 ‘L-¢€

66 ‘86 '9G6-06

‘pp-€€ ‘0OC
‘zz ‘oz ‘'9-1

06’LE ‘ve-¢€¢€

SHJL

AM 61

AM 61

¥a ¢

AM €

AM V¢

¥va €

NoIIwvdnd

juaudo1aAaad
aAT3INDOXT SOT3SThOT

9ba 110D
Jjels jusuabeuel Auaxy

AboTouyoa] Juswusbeuel
ut spusail butbaaulg

Jusuwsbeuen
uorjeTIelsul Away
wexboad

90U TT90Xd SAT3INDOIXF
S9AT3INOBXY I0TUBS

I03J auswabeuel swalsis
uoTjeWIOIUI PI3euolIny
DNINIVYL

JAILNDIXT TIAAIT

SATLITIOVd SATYIS TIV :VIAV TVYNOILLONNA

D-7



EP 690-1-700
1 Dec 92

SECTION 111 - Self-evaluation and Pl anning

MWCP careerists are responsi ble for making a self-
assessment of their current career status, skills,
know edge, abilities, mobility, acconplishnments, conpetitive
standing, and their individual career goal. Careerists should
consult their supervisor or their ACPM as necessary. Enployees
are primarily responsible for their own career devel opnent
pl anning - they should engage in self-devel opnent activities,
strive to achieve success in their current assignments, and be
avai | abl e for schedul ed trai ning and devel opnental assignnents.
MWCP careerists shoul d understand the overall purpose of the
career managenent systemand how it functions at the MACOM | eve

and within DA



10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

EP 690-1-700

SECTION IV - TECHNI CAL FUNCTI ONAL ELEMENTS (TFE)
FOR FACILITIES CP 17

Witing.

Speaki ng.

I nterpretive\anal yzing.

Human rel ations.

Budget i ng.

Manpower and force management.

Reading & utilizing technical source\data.
Mechani cal principles.

Logi stics support analysis/logistics support
anal ysis record.

Repai r procedures.

Integrated |ogistics support policy.
Mai nt enance skill requirenents.

Equi pnent publ i cati ons.

Provi si oni ng.

Repair/overhaul facilities.

Configuration managenent.

1 Dec 92

Materi el nmaintenance managenent automatic data processing.

Mai nt enance operations.

Contract adm nistration.
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TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)
FOR FACILITIES CP 17 (CONT' D)
20, Reliability and maintainability.
21.  Maintenance work order program
22. Safety.
23.  Equi pnent aut hori zati on.
25. Calibration.
24.  Depot maintenance work order and reporting.
26. Test measurenent and di agnostic equi pnent/automatic
test program sets.
27. Technical data package.
28.  Contracting and materiel acquisition.
29.  Production control.
30. Life cycle nanagenent.
31, Commodity command standard system (CCSS).
32.  (Organi zation of the Arny.
33.  Planning and organi zi ng.
34, Directing and organizing.
35.  Coordinating.
36. Staffing.
37.  Decision neking.
38. Del egating.

D-10
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41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54,
55.
56.
57.
58.
59.
60.

EP 690-1-700

TECHNI CAL  FUNCTI ONAL ELEMENTS (TFE)
FOR FACILITIES CP 17 (CONT' D)

| nnovati on.

Negoti ati ng.

Pr of essi onal i sm

Career counseling.

Logi stics support planning.

Funds/ appropri ations.

Provi si oning policy.

Price/ cost data.

Production schedul i ng.

New equi pnent training policy.
Autonmatic data processing management.
Total arny equi pment distribution plan.
Force noderni zati on.

Instal ati on managenent.

Labor relations.

Equal enpl oynent opportunity.

Materi el maintenance nmanagenent policy.
Expenditure limts.

Interrelationships of various logistics functions.

Interrelationships of DOD, AMC and private industry.

Statistics.

D-11
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APPENDI X E
TRANSPORTATI ON  MASTER TRAI NI NG PLAN
SECTION | - ALPHABETI CAL LI STING OF TRAINING FAC LI TI ES
AFI T Air Force Institute of Technol ogy, Wight-Patterson
AFB, OH
ALMC U S. Arny Logistic Managenent College, Ft. Lee, VA
AVEC U S. Arny Mnagenent Engineering College, Rock
Island, IL
CAL Center for Arny Leadership, US. Arny Conmand and Gener al
Staff College, Ft. Leavenworth, KS
CECOM U.S. Arny Conmunication-El ectronics Comand, Ft.
Monnout h, NJ
DCSPER US. Arny Deputy Chief of Staff for Personnel
DODCI Departnment of Defense Conputer Institute
FIT Florida Institute of Technol ogy, Ml bourne, FL
GSA Ceneral Services Administration, Atlanta, GA
LSA Logi stics Support Analysis Ofices at Mjor Subordinate
Commands ( VBCs)
OPM O fice of Personnel Managenent, Washi ngton, DC
RCA Radi o Corporation of Anerica, Boston, MNA
SMPT School of MIlitary Packagi ng Technol ogy, Aberdeen
Proving G ound, M
USATS U S Arny Transportation School, Fort Eustis, VA
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SECTION 111 - TECHNI CAL FUNCTI ONAL ELEMENTS (TFE)
FOR TRANSPORTATI ON CP 24

100. Organi zing, leading, and directing.

101. Oral communi cati on.

102. Witten communicati on.

103. Interpersonal relationships.

104. Information/materiel security.

105. Career nmnmanagenent (supervisory).

106. Internal control systens (supervisory).
107. Managenent - Enpl oyee relations (supervisory).
108. Pronotion/placenent (supervisory).

109. Position managenment (supervisory).

110. Equal enploynment opportunity.

200. Termnal/node capability.

201. Transportation industry.

202. Data anal ysi s/ eval uati on.

203. Hazardous materi al

204. Acquisition process.

205. Procurenment .

206. Contract adm nistration.

207. Conmer ci al activities.



208.
209.
210.
211.
212.
213.
214.
215.
216.
217.
218.
219.
220.
221.
222.
223.
224.
225.
226.
227.

TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)
FOR TRANSPORTATI ON CP 24 (CONT' D)

Carrier costs and capabilities.
Carriers.

M cro conputer managenent.
Transportati on.

Joi nt planning and execution systens.
Joi nt planning and execution systens.
Regul at ory agenci es.

Program pl anni ng and budgeti ng.
Funds/ appropri ati ons.

Ener gency/ Mobi i zati on pl ans.
Transportation systens analysis.
Publ i cati ons.

Trai ning aids.

Traffic regul ations.

Travel regul ations.

Oper ati ons nanagenent .

Transportati on node operations.
Transportation safety.

Safety.

Rat e/ Fare determ ni ati on.

E-9
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TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)
FOR TRANSPORTATI ON CP 24 ( CONT’ D)
228. Carrier negotiation.
229. Transportation discrepancy publications.
230. Supply policy.
231. Trans\ supply program eval uati on.
232. Installation-level transportation.
233. Frei ght classification.
234. Materiel handling systens/capabilities.
235. Capacity pl ans.
236. Drafting principles.
237. Shi pl oadi ng and st owage.
238. Labor rel ations.
239. Transportati on docunentation.
240. Cust ons.
241. d ai ns.
242. Logi stics readi ness policy.
243. Transportation technical assistance.
244, Logi stics managenent pl ans.
245. Packi ng policy and procedures.

E- 10



246.
247.
248.
249.
250.
251.
252.
253.
254.
255.
256.
257.
258.
259.
260.
261.
262.

TECHNI CAL FUNCTI ONAL ELEMENTS ( TFE)

FOR TRNSPORTATI ON CP 24 CONT' D)

Storage/distribution facilities.

Logi stics support planning.

Def ense transportation doctrine.
Force structure and related doctrine.
Manpower .

Reliability, Availability, Maintenance
I LS policy.

Fi el di ng cost.

Maj or item managenent.

Materiel type classification

Net regul ati on.

Equi pnent aut hori zati on.

Materiel distribution.

MW policy.

Mai nt enance skill Requirenents.

Test net hods.

Pricel/ cost data.

E-11
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APPENDI X F
LOG STICS MANAGEMENT SPECI ALI ST
SECTION | - ALPHABETI CAL LISTING OF TRAINING FACI LI TIES
AFI T Air Force Institute of Technol ogy, Wight-Patterson
AFB, H
ALMC US Arny Logistic Minagenent College, Ft. Lee, VA
AVEC U S. Arny Mnagenent Engi neering College, Rock
Island, IL
CAL Center for Arny Leadership, U S Arny Command and Cener al
Staff College, Ft. Leavenworth, KS
CECOM U S. Arny Communication-El ectronics Conmand, Ft.
Monmout h, NJ
DCSPER US. Arny Deputy Chief of Staff for Personnel
DODCI Departnent of Defense Conputer Institute
FIT Florida Institute of Technol ogy, Ml bourne, FL
GSA Ceneral Services Adnministration, Atlanta, GA
LSA Logi stics Support Analysis Ofices at Major Subordinate
Commands ( MSCs)
OPM O fice of Personnel Managenent, Washington, DC
RCA Radi o Corporation of America, Boston, MA
SMPT School of Mlitary Packagi ng Technol ogy, Aberdeen
Proving G ound, MD
USATS US Arny Transportation School, Fort Eustis, VA
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11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
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1 Dec 92
SECTION I'l'l - TECHNI CAL FUNCTI ONAL ELEMENTS (TFE)
FOR LOGQ STICS MANAGEMENT SPECI ALI ST
Ability to anal yze.
Ability to plan and organi ze.
Ability to communicate in witing.
Ability to communicate orally.
Human rel ati ons.
Know edge of Supply ADP.
Ti me managenent ability.
Ability to innovate.
Ability to initiate action.
Know edge of supply policies & procedures.
Know edge of inventory accounting.
Know edge of requisitioning.
Ability to enter/retrieve data via conputer termnals.

Know edge
Know edge
Know edge
Know edge
Know edge
Know edge

Know edge

of
of
of
of
of
of

of

| ogi stics policy.

I nventory managenent policy.
supply program nanagenent .
eval uati on data anal ysi s.

m cro conputer operation.
materiel distribution.

secondary item managenent .
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TECHNI CAL FUNCTI ONAL ELEMENTS (TFE) (CONT' D)
21. Know edge of nmjor item nanagenent anal ysis.
22. Know edge of equi pnent authori zati on.
23. Know edge of secondary itenmrepair parts program control.
24. Know edge of provi sioning.
25. Know edge of funds/appropriations.
26. Knowl edge of distribution facilities operations.
217. Know edge of | ogistics managenent plans.
28. Know edge of storage facilities.
29. Knowl edge of production scheduling.
30. Know edge of packagi ng and storage policy.
31. Know edge of materiel handling systens.
32. Know edge of transportability.
33. Know edge of the catal og system
34, Know edge of catal oging policies and procedures.
35. Know edge of nmintenance of catal og managenent dat a.
36. Knowl edge of catal og codi ng.
37. Know edge of integrated |ogistics support.
38. Know edge of 1ogistics support planning.
39. Know edge of security assistance policy.



40.
41.
42.
43.
44,
45.
46.
47.
48.
49,

50.
51.
52.
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TECHNI CAL FUNCTI ONAL ELEMENTS (TFE) (CONT' D)

know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge
Know edge

Know edge
nati ona

of
of
of
of
of
of
of
of
of

of

security assistance case nanagenent.
security assistance budgeti ng.
supply readi ness.

Arny mai nt enance.

managenent enpl oyee rel ations.

acqui sition managenent.

resource nanagenent.

per sonnel managenent.

| ogi stics nmanagenent.

staff policy issues associated with

security strategy.

Know edge of force structure.

Know edge of

inventory distribution.

Know edge of mai ntenance of equipnent.
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